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CONSTITUTION

NAME
The name of the organisation shall be limousine bull (hereinafter referred to as "the association").

OBJECTIVES
a) The objects of the association shall be to advance the education of the public of Aberdeen and the surrounding area by the promotion of contemporary Arts and in furtherance but not otherwise:

b) To promote, organise, and manage the presentation of events and exhibitions, whether on any premises of the association or elsewhere as are conducive to the promotion, improvement and advancement of 
education and to the encouragement of the Arts.

EQUAL OPPORTUNITIES
Limousine Bull operates an Equal Opportunities policy - Appendix A.

MEMBERSHIP
Membership shall be open to anyone over eighteen years of age who supports the "objectives".  The association reserves the right to refuse membership by a majority vote of the committee if there is a reasonable doubt surrounding the applicant's support for the "objectives".  The applicant in such cases will then have the right of appeal to a General Meeting of Members.  A meeting called for this purpose will require at least fourteen days notice and the applicant must have the support of at least two-thirds of the membership present.  The decision of the General Meeting would be final.

GENERAL MEETINGS
An Annual General Meeting (hereafter called AGM) shall be held each year.  Office bearers will present their reports for the year at the AGM, the financial report having been audited.  Special General Meetings of the association may be called at any time on request of ten members to the Secretary.  Voting at all General Meetings will be taken on a show of hands and be on the basis of one vote per member, a simple majority deciding.  The Chairperson of the meetings shall have a deliberative and casting vote.  Any member may attend General Meetings, providing they have paid their annual subscription.

Quorum:

The quorum for the meeting of the association shall be one quarter of the members and all committee members.

Notices of Meetings

All General Meetings require fourteen days notice.

COMMITTEE
At the AGM the association will approve a Committee to administer the day-to-day affairs of the association.  This Committee shall comprise of a Chairperson, assistant Chairperson, and a Secretary, a Treasurer with two or more signatories and up to four other ordinary members as considered beneficial.  The maximum period allotted to members of the Committee being two terms (i.e. two years). Any casual vacancy arising may be filled by the Committee.  The Chairperson will preside at all meetings of the Committee or the association, and in the event of their absence the Committee or the association, as the case shall be, shall appoint one of their number.
Committee Meetings:
The Committee will meet monthly (or more frequently if required) to discuss all aspects of the association's business.
Committee Voting:
Voting at meetings of the committee shall be on a shop of hands, a simple majority deciding.  The Chairperson shall have a deliberative and casting vote.  In the event of any member of the committee being unable to attend a meeting they forfeit their vote.
Notices of Meetings:
The Chairperson may call an emergency meeting of the Committee at any time.

MINUTES
Minutes shall be kept of all meetings of the association and of the Committee meetings.

RECORDS
Proper books of accounts and copies of official correspondence shall be maintained by the appropriate office bearers and shall be open for inspection by any member at any reasonable time.

CONTRACTS
Contracts shall be signed on behalf of the association by the Chairpersons, the Secretary and the joint Treasurers.

FINANCE
The association shall have the power to raise money by any appropriate means, other than those, which would affect its charitable status.  The income and property of the association, from whatever source derived, shall be applied solely towards the promotion of the purposes of the association as set forth in the Constitution, and no portion thereof shall be paid or transferred directly or indirectly by way of dividend, bonus or otherwise, nor by way of profit to any members of the Committee, provided that nothing therein shall prevent the payment in good faith of reasonable and proper remuneration to any officer or servant of the association, in return for any services requested by and rendered to the association, or the repayment of out-of-pocket expenses (such member having no voting rights in relation to these matters).  No members of the Committee shall be appointed to any salaried office of the association or to any office of the association paid by fees and no remuneration or any other benefit in money or moneys worth shall be given by the association to any members except reimbursing out-of-pocket expenses.  The association's financial year shall run from 1 April.  The accounts shall be audited by one or more independent auditor(s) annually.

AUDITORS
One or two auditors, who shall not be office bearers, shall be appointed for the following year at the AGM and shall have the responsibility for auditing the annual income, expenditure account and balance sheet.  They shall also check the books of accounts at such intervals, as they deem appropriate.

EXHIBITIONS/PROJECTS:
The Committee shall make all decisions regarding organisation and presentation of exhibitions and projects, by both members and non-members of the association, whether on any premises of the association or at other sites as appropriate.  Non-members who are invited to utilise the facilities of the association will be encouraged to become members.  Members have the right to appeal on the Committees decisions.

Commission: In the event of any work being sold during any exhibition or project organised by the association, the association shall have the right to expect a 20% donation on any such sale.  Such moneys shall be accrued for the administration costs of the association.

AMENDMENT OF CONSTITUTION
Alterations to the constitution shall receive the assent of not less than two thirds of those present and eligible to vote at a properly convened General Meeting at which 14 days notice has been given, including the business to be discussed.

LEGAL RIGHT
Nothing contained in this constitution shall supersede the legal rights of any other member.

DISSOLUTION
The association may be dissolved by a resolution passed by a two-thirds majority by those present and voting at a properly convened General meeting, of which 14 days notice has been given, including the business to be discussed.  Such resolution may give instruction for the disposal of any assets held by or in the name of the association provided that any property remains after the satisfaction of all debts and liabilities, such property shall be given or transferred to other charitable institution or institutions having objects similar to some or all of the objectives similar to the association, as the General meeting may determine.

CONSTITUTION - APPENDIX  A

Equal Opportunities Policy

1.   Limousine Bull seeks to promote equality of opportunity both within its own organization and the wider world. Combating discrimination is the responsibility of every Limousine Bull member. Limousine Bull Equality of Opportunity policy can only be effective if every member familiarises him/herself with it and actively seeks to challenge discrimination when it occurs.

2.   Discrimination can take many forms. Limousine Bull is opposed to all discrimination on the basis of race, gender, nationality or ethnic origin, disability, sexual orientation, or age. Limousine Bull recognises that visual media are frequently used to promote negative stereotyped imagery; whatever the character of his/her practice, an artist can play a key role in challenging such stereotypes.

3.   Limousine Bull recognises and celebrates the existence of a need for diversity as a prerequisite for a rich cultural life. In keeping with this approach, Limousine Bull favours no particular artistic practice over another as defined by the artist involved in it.

4.   Limousine Bull recognises the right of anyone involved in art practice to define her/himself as an artist regardless of education, background or formal training.

5.   Limousine Bull seeks to promote equality of opportunity for all artists regardless of social or class background. Limousine Bull recognises that both individual economic circumstances and those of society generally constitute major factors in a person’s ability to sustain and develop her/his life as an artist. Limousine Bull seeks to promote and encourage initiatives that, within the context of a commitment to equal opportunity, help to overcome barriers to artists in this respect.

6.   Limousine Bull supports all practical initiatives that increase access to the arts - adequate staffing and open-late evenings are just some examples of the way equality of opportunity can be implemented in relation to access to venues and facilities.

7.   In working with organisations, a Limousine Bull member should familiarise her/himself with any existing equal opportunities policies and observe any requirements of them. In cases where an organisation does not have an equal opportunities policy, Limousine Bull members should encourage the introduction of such a policy. Similarly, Limousine Bull members involved in the employment, training, education, commissioning, selection, recruitment or funding of others, should endeavour to ensure equality of opportunity is promoted and observed in all processes.

Unit 3C, Deemouth Business Centre, South Esplanade East, Aberdeen, AB11 9PB

01224 877001

art@limousinebull.plus.com

www.limousinebull.org.uk

Limousine Bull is a registered charity in Scotland no: SC030912
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